
 

 

 

 

 

 

 

 

 

 

 
 

 

Effective Welfare measures such as Maternity leave, marriage leave, medical leave, 

accidental Policy, and Ph.D. incentives are given to the faculty and staff by the management as 

framed in the Policies. 

The Management supports the Faculty with financial support to attend conferences / 

workshops / Webinars and towards membership fees of professional bodies during the last five 

years. This motivates the growth of the faculty and also helps the institute to grow and to get 

the ranking. 

CRITERION – VI  

GOVERNANCE, LEADERSHIP AND MANAGEMENT 

6.3.1 - The institution has effective welfare measures for teaching and non- 

teaching staff 



 

 

 
 
 

 
 
 
 
 
 

6.3.1. THE INSTITUTION HAS EFFECTIVE WELFARE MEASURES FOR 

TEACHING AND NON-TEACHING STAFF 

 
 

 

S.No. Description Link 

 

1 

 

Policy Statement 
 

View Document 

 

2 

 

Free Transport for Faculty 
 

View Document 

 
3 

 
Employee Provident Fund Contribution 

 
View Document 

 
4 

 
Group Insurance for Staff 

 
View Document 

 
5 

 

Financial Support for Workshop / Conference 
 

View Document 

 
6 

 
On duty leave for Ph.D., related work 

 
View Document 

 
7 

 
Fees Concession for Faculty Children 

 
View Document 

 

http://adithyatech.edu.in/wp-content/uploads/2023/03/6.3.1_AQAR21-22_Policy.pdf
http://adithyatech.edu.in/wp-content/uploads/2023/03/6.3.1_AQAR21-22_Free-Transport.pdf
https://adithyatech.edu.in/wp-content/uploads/2024/12/6.3.1-EPFO.pdf
https://adithyatech.edu.in/wp-content/uploads/2024/12/6.3.1-Insurance.pdf
https://adithyatech.edu.in/wp-content/uploads/2024/12/6.3.1-Financial.pdf
https://adithyatech.edu.in/wp-content/uploads/2024/12/6.3.1-Ph.D-OnDuty.pdf
https://adithyatech.edu.in/wp-content/uploads/2024/12/6.3.1-Fee-Concession.pdf

